COILILINS CHABANE
LOCAL MUNICIPALITY
g ce UG

Hince 2t

PERFORMANCE AGREEMENT
2019/2020

Collins Chabane Municipality herein represented by

SHILENGE RICHARD RISENGA,

in his capacity as the Municipal Manager (hereinafter referred to as the
Employer or Supervisor)

and

MALULEKE GEZANI LAMSON,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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1. Introduction

1.1. The Employer has entered into a contract of employment with the Employee in terms of section 57(1)(a) of the
Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer and the Employee are
hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded between the parties,
requires the parties to conclude an annual performance agreement.

1.3 This agreement does not at all replace the Employment Contract signed between the parties.

1.4 The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the
Employee to a set of outcomes that will secure local government policy goals.

1.5 The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 (4B) and 57 (5) of the Systems Act.

2. Purpose of this Agreement
The purpose of this Agreement is to:

2.2 Comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of the Act as well as the employment contract
entered into between the parties

2.3 Specify objectives in terms of the key performance indicators and targets defined and agreed with the employee
and to communicate to the employee the employer’s expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery and Budget Implementation
Plan (SDBIP) and the Budget of the municipality

2.4 Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement

2.5 Monitor and measure performance against set targeted outputs

2.6 Use the Performance Agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job

2.7 In the event of outstanding performance, to appropriately reward the employee

2.8 Give effect to the employer’'s commitment to a performance-orientated relationship with its employee in
attaining equitable and improved service delivery

3. Commencement and duration

3.1. This Agreement will commence on 1 July 2019 and will remain in force until 30 June 2020 (provided the
employment contract signed with the employer is still in force) thereafter a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded between the parties for the next financial
year or any portion thereof

3.2 The parties will review the provisions of this Agreement during June each year

3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this Agreement at
least once a year by not later than one month after the beginning of each successive financial year

3.4 This Agreement will automatically terminate on termination of the Employee’s contract of employment for any
reason

3.5 The content of this Agreement may be revised at any time during the abovementioned period to determine the
applicability of the matters agreed upon

3.6 If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are no longer
appropriate, the contents shall immediately be revised

4, Performance Objectives

4.1. The Performance Plan (Annexure A) sets out-

4.1.1. Key Performance Areas that the employee should focus on

4.1.2. Core competencies required from employees

4.1.3. The performance objectives, key performance indicators, projects and targets that must be met by the

Employee

4.1.4, The time frames within which those performance objectives and targets must be met

4.2. The performance objectives, key performance indicators and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development Plan, Service Delivery and
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Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include strategic objectives; key
performance indicators, targets, projects and activities that may include dates and weightings. A description of
these elements follows:

4.2.1. The strategic objectives describe the strategic intent of the organisation that needs to be achieved

4.2.2. The performance indicators provide the measurement on how a strategic objective needs to be achieved
4.2.3. The target dates describe the timeframe in which the work must be achieved

4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key performance

indicators to each other

4.2.5. The activities are the actions to be achieved within a project

5.

5.1,

5.2

5.3.

5.4.

5.5.

Performance Management System

The Employee agrees to participate in the performance management system that the Employer adopts or
introduces for the Employer, management and municipal staff of the Employer

The Employee accepts that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and municipal
staff to perform to the standards required

The Employer will consult the Employee about the specific performance standards that will be included in the
performance management system as applicable to the Employee

The Employee undertakes to actively focus towards the promotion and implementation of the KPA’s (including
special projects relevant to the employee’s responsibilities) within the local government framework

The criteria upon which the performance of the Employee shall be assessed shall consist of two components, Key
Performance Areas and core Competency Requirements, both of which shall be contained in the Performance
Agreement.

5.5.1. The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key

Performance Areas (KPA’s) and the Core Competency Requirements (CCRs) respectively.

5.5.2. KPA's covering the main areas of work will account for 80% and CCRs will account for 20% of the final

assessment.

5.5.3. Each area of assessment will be weighted and will contribute a specific part to the total score.
5.5.4. The Employee’s assessment will be based on his performance in terms of the key performance indicator

outputs / outcomes identified as per attached Performance Plan (Annexure A), which are linked to the KPA's,
and will constitute 80% of the overall assessment result as per the weightings agreed to between the
Employer and Employee:

KEY PERFORMANCE AREAS WEIGHT
Spatial Planning & Rationale 0%
Municipal Transformation and Organizational 3%
Development
Basic Service Delivery & Infrastructure Development 65%
Local Economic Development 3%
Municipal Financial Management and Viability 13%
Good Governance and Public Participation 16%
TOTAL 100%
5.6. Municipal Manager’s responsibilities are directed in terms of the abovementioned key performance areas.

5:7

The CCRs will make up the other 20% of the Employee’s assessment score. The following CCRs are deemed to be
most critical for the Employee’s specific job.
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COMPETENCES
CORE MANAGERIAL COMPETENCIES: WEIGHTS
Strategic Capability and Leadership 5
Programme and Project Management 10
Financial Management(compulsory) 10
Change Management 5
Knowledge Management 5
Service Delivery Innovation 10
Problem Solving and Analysis 5
People Management and Empowerment(compulsory) 10
Client Orientation and Customer Focus(compulsory) 15
CORE OCCUPATIONAL COMPETENCIES: WEIGHTS
Interpretation of and implementation within the legislative and national policy frameworks 5
Knowledge of developmental local government 5
Knowledge of more than one functional municipal field/discipline 5
Competence as required by other national line sector departments 5
Exceptional and dynamic creativity to improve the functioning of the municipality 5
TOTAL PERCENTAGE 100%

6.

Evaluating Performance

6.1. The Performance Plan (Annexure A) to this Agreement sets out:

6.1.1.
6.1.2.

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Em ployee’s
performance at any stage while the contract of employment remains in force

6.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must take place

6.4. The Employee’s performance will be measured in terms of contributions to the strategic objectives and strategies

within set time frames

set out in the Employer’s IDP

6.5. The Annual performance appraisal will involve:

The standards and procedures for evaluating the Employee’s performance
The intervals for the evaluation of the Employee’s performance
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6.5.1. Assessment of the achievement of results as outlined in the Performance Plan

(a) Each KPA should be assessed according to the extent to which the specified standards or performance
indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA

(b) Values on actual performance are supplied for KPI’s and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under performance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable employee’s
performance plan. During assessment, the employee has a chance to motivate for higher scores. The panel
members have a chance to ask questions regarding

(c) The final scores are converted to % Performance by making use of COGTA Performance Assessment Rating
Calculator

6.5.2. Assessment of the CCRs
(a) Each CCR should be assessed according to the extent to which the specified standards have been met
(b) An indicative rating on the five-point scale should be provided for each CCR
(c) This rating should be multiplied by the weighting given to each CCR during the contracting process, to
provide a score
(d) The score is translated to a final CCR percentage through COGTA Performance Assessment Rating Calculator
(refer to paragraph 6.5.1)

6.5.3. Overall rating

An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a weighting of 80% is
applied to KPA performance and a weighting of 20% to CCR’s.
6.6. The assessment of the performance of the Employee by panel members will be based on the following rating scale

for KPA’s and CCRs:

| Performan

Performance far | Performance is ' Performance fully = Performance is below  Performance does |

exceeds the significantly higher - meets the | the standard ' not meet the
standard than standards . required for the johin  standard
expected of an the standard expected  expected in all | key areas. expected for the
employee at this in the job. - areas of the job. job.

level.

6.7. For purposes of evaluating the annual performance of the municipal manager, an evaluation panel constituted of
the following persons must be established -

6.7.1. Mayor;

6.7.2. Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee in the
absence of the Chairperson of the Performance Audit Committee;

6.7.3. Member of the Executive Committee

6.7.4.  Mayor or municipal manager from another municipality; and

6.7.5. Member of a Ward Committee as nominated by Mayor

6.7.6. The manager responsible for human resources of the municipality must provide secretariat services to the
evaluation panels referred to in sub-regulations (d) and (e).
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7. Schedule for Performance Reviews

7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the month
following the quarters as indicated with the understanding that reviews in the first and third quarter may be
verbal if performance is satisfactory:

e  First quarter: July — September 2019

e  Second quarter: October — December 2019
e  Third quarter: January — March 2020

e  Fourth quarter: April = June 2020

7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Employee’s performance

7.4. The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A” from
time to time for operational reasons. The Employee will be fully consulted before any such change is made

7.5. The Employer may amend the provisions of Annexure A whenever the performance management system is
adopted, implemented and / or amended as the case may be. In that case the Employee will be fully consulted
before any such change is made

8. Developmental Requirements
The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B.
9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate solutions to common problems that may
impact on the performance of the Employee

9.4. On the request of the Employee delegate such powers reasonably required by the Employee to enable him to
meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to time to
assist him to meet the performance objectives and targets established in terms of this Agreement

10. Consultation

10.1.  The Employer agrees to consult the Employee timeously where the exercising of the powers will have
amongst others —

10.1.1. A direct effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the exercise
of powers contemplated in as soon as is practicable to enable the Employee to take any necessary action
without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding performance
or correcting unacceptable performance.

11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid
to the Employee in recognition of outstanding performance to be constituted as follows:

|TA Rating Over Performance % % Rating Over Performance % Bonus J
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130-133.8 5%

133.9-137.6 6%

137.7-1414 7%

141.5 - 145.2 8%

145.3 - 149 9%

150 - 153.4 10%

153.5-156.8 11%

156.9 - 160.2 12%

160.2 — 163.6 13%

163.7 - 167 14%
11.3.  In the case of unacceptable performance, the Employer shall:
11.4.  Provide systematic remedial or developmental support to assist the Employee to improve his performance
11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or support as

well as reasonable time for improvement in performance, the Employer may consider steps to terminate the
contract of employment of the Employee on grounds of unfitness or incapacity to carry out his duties

12. Dispute Resolution

12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be mediated
by the MEC for local government in the province within thirty (30) days of receipt of a formal dispute from
the Employee or any other person appointed by the MEC

13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be
made available to the public by the Employer

13.2.  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of
his contract of employment, or the effects of existing or new regulations, circulars, policies, directives or other
instruments

13.3.  The performance assessment results of the Municipal Manager must be submitted to the MEC responsible

Thus done and signed at M(‘“C"Mdf{’/'e

AS WITNESSES:

v A

for local government in the relevant province as well as the National Minister responsible for local
government, within fourteen (14) days after the conclusion of the assessment.

Meatutn

2. w‘rk" i
= 1

AS WITNESSES:

/// ACTING MUNICIPAL MANAGER
2. [|fltwwdef o — - SHILENGE RICHARD RISENGA

GLRR



1 2884 Mw 7 .W

%

SUaZI313 ||© 4O 31J3Uaq Joj Awouoda [e20] ays moi3 o3 pue ajdoad ano jo ay1] Jo Ajijenb a3 aacidwy 01 3INIINASELUL PUE SIIIAISS IS I|GEUIEISNS JO UOISIACID Y3 4NSUI O] (UOISSIIA
0£02 Aq Awouoda |edo| ajqeuleisns pue pajeadajul Ajjleneds vy, (UOSIA

0z/e10Z
19 PIIINTYIN :STDIAYIS ALINNININOD HIDYNVYIN HOINIS
NV1d IDNVINHO4Y3d

- —
- -
;.\

o107 oy
ALTTIVJIAIDINAIN TVIOOT
ANVEVHD SNI'T'1OD

ALNVAIDINNIATYD0T INVEVHD SNITI0D



L 74

Z 23ed <
L0E0Z A Awouoo3 [e30] 3|qeureysns pue pajesdaqul Ajleneds v, (UOSIA

e SIMNLYNDISZT
s (d0d) SNV1d LNIWOTIAIA TYNOSHIA'TT
e INIINSSISSY IINVINHOIHId 0T
s NOLLYATYAZ IONVINYOI¥Id 6
. e SYIYY IHNVINYOHId AZN 43d SONILHOIEM IONVINHOIHIA'S
G 111 NOLLYdPLLYYd O118Nd ANY IONYNYIAOD A00D 30 V'L
e ALMIEVIA ANV LNINIOYNYIA IONYNIE TYAIDINAN 55 Vdd'9
e I NINJOTIAIA JINONODI TWI0T 7 V'S

g s | NYINGOTIATA FUNLONYLSYYEANT B AYIAITIA IDIAHIS DISYE i€ VdN 'Y
s ININJOTIAIA ANY NOILYINYOISNVYL TYNOILNLILSNI T VdM'€
ik i i SIALLDIG0 DIDILVYEIS T

e e e o i
SJU33U0) JO dqe L



A% 75

¢ 98eqd

SUBZIID [|B 4O 31J3Uaq 10} AWoU0da [20] Y3 moi3 01 pue 3jdoad ano 4o 31 jo Ajijenb a3 da01dw) 01 31NIINASEIUL PUE SIJIAUSS IS 3|GRUIEISNS JO UOISIACID 3Y3 3INSUS O] UOISSIIA
LOE0Z Aq Awouooa |edo| ajqeulelsns pue palesdaqul Ajjeneds v, (uosip

9007 jO suoije|nsal sduewWlIoUad e

£007 40 95 1oy 1uawadeue 2Jueuld [eddiunjy e
10V S24n1onJis |edpiunip syl e

0007 40 ZE ‘Y Waishs |edpiunjy Yyl e
uoninIsuUo) 3yl e

:suolpuny jeauswpedap syl Suluianog uone|sida q

*198pNg PUB 4q| ‘dIgas 241 01 payul| 8¢ 1snw sue(d S0UBRWLOIS SIY] “A|aAndadsal JoAe|y ay1 pue JaSeuew |edplunw
ay) Aq paugis aq 1snw 1ey] JUaWa3JSe souewoiad dojanap Jsnw JsSeurw [edpiunw pue JaSeuew 95 UOIIAS eyl sauinbal Jaylng ‘€007 40 95 ‘VINAIN 3yl ‘sjuswaaise
20UBLLIOLIS 10 1URWdORASP 343 Jo ssad04d 9y} saulzno UsSuew [edidlunw 3y} pue 1aSeuew [edidiunw 3y3 o} Surpodal sia8euew Joj ‘gQQZ ‘suoije|nday SdUBWIOMD e
*J01BJIPU| 33UBWIOMR ASY UoES 10} S1951€] D13S1|E31 pUR B|(RINSEIW 31BJIPUI PUE J(J| Y} 0} pausije 3q I1snw
uejd JuswaSeuew aduewoIad ay] "Apalienb pamainal 3q 1SNW 1By Ue|d JUSWSeURIN 3JUBWIOIRd dOjaASp 0} saniediunw sasnbal ‘000z 40 ZE 19V SWaisAg [eddiuniy e
‘panoidde uaaq sey 128png ay3 Jaye shep gz uiyum JoAe ayi Ag
pausis ag 1snw pue (41g9ds) ue|d uonejuawsajdwi 193png pue AJsAl[RQ 321135 dojaAaap 0} ssiijedidiunw salinbas (YIN4IN) €00T 40 95 1OV JuswaSeuel adueuly jeddiunipl o

sia8eUBAl £S UOII3S JO SIOBIIUC) DIUBLLIOLD PUB d19ds a3 o uawdojaaag ay3 SuluIaA0D uole|sisaT ‘e

*351440 AINseas] pue 198png SY3 UIYIIM Suoiouny pue ue(d JusWaSeUBW SJUBWI0LI] PUe d|gas 2U3 J0 uawdo[anap ay) SUISA0T uone|sida| Suimo||o) ayL

NOILLVISIDATT



JA 75

¥ 28eqd

ﬁ
SuBzZIId ||E J0 11}3U3q 10} AWouod3 [230] 3yt Moi3 01 pue ajdoad uno jo 3y jo Aijenb a3 anoiduil 01 3JNFINIISEAUI PUE SIIIAISS DISE] 3|GRUIEISNS JO UOISIACID 3L 2INSU3 O] (UOISSIIN

LOE0Z Aq Awouona jedo| a|qeulelsns pue pajesdajul Ajleneds vy, tuosip

uonedpiued
AUNWwo) 2ARI3Y3 pue UOEJISIUIWPE pue  SdUBUIAAOE  panoidw)

uonedidijied J1jgngd pue adUBUISAOD POOD "9

Ajigelp pue Juswaseue|p |eI2UBUI{ PUNOS

AyjigeIA pue 1uawaSeuey 2oueuld [edIUNiA 'S

Awouo0d3 |e207 pajelsalu|

juswdojaAa( J1wouod] |e20T] ‘f

alejoM [BIUSWUOIIAUS pue 3ulaq
-12M ATIUNWWOD 310WO01d PUE S3DIAISS DISEq S|GeUlRISNS 0} 553208 paroldw|

juawdo|aAa( 24n1oNIIseliU| pue AIBAIIR(Q 1AL diseg "¢

1USW3[1Ias uewny pue |enjeds pajesssiu|

aleuoney [eneds 'z

UoI1BIISIUIWIPE PpUE 30UBUIBAOS panoiduw]

juswdojaaa( Jeuonesiueio pue uonewlojsuel] [edIUNT

0Z/6102 SINILDIArd0 JIDILVYHILS

Vdil

:SMOJ|0} SE 4. San1a[qQ 2189318418 Iy 9|l

‘passalppe aJe sealy adUeWIONa A9) |euoiieN

[|e 18Y3 24nsu3a 03 padojanap 31am saA1303[qO 21833e 1S 353Y ) "AA3IYIE 0} SPasu AyljedidDIunw 3yl JBYM SS1EJIPUL JISYUINY YoIYM sannoalqQ 218918115 [eddIUN|Al S31E21PpUIl dd] 23 Jo oml uardey)d

SAALLDAIF0 DIDALVILS' T



SUSZRID ||€ 0 3133U3q 10} AWOUOD? [E20] Ayl MO O pue 3doad Ino Jo 34| Jo Aujenb ayy anolduil 03 34NPNIISEIUL PUB SIVIAISS JISE] I|GRUIEISNS JO UO)
0E0Z Aq Awouod3 |edo| 3|qeuteisns pue paresdajul Ajjeneds v, (UOSIA

1sIAn04d Y3 2INSUS O] IUOISSIA

is18a1 0 | JoysiSara | uo3siBes o | uo1siBea 8 6T0Z aunf
193151821 & | ouepuane | Juepusle | duepualie | duepuslie o€ Aq
ouepuane e |eju |eu |eu 1915189y @ 6T0Z 2unf
e swyiedap | swyiedap | swiedsp | swiedsp AUERHRITY OE Aq osiBey
swedap s S 1055 SE supyo s |elu aouepusINY
P awyledap |eluawiiedap
310U ulj|oJ3uoy) | UJj[oJU0D | Ulosu0) | UIj|oJIu0) ay1jo s | -simysiSay ay
pue pue 3 pue 8 pue 3 pue 3 6 swodu| | Je1siSay @ | uuoyuopy 8 J0 SuLIolIUON
00T | P2||013U0) | ULIOUUOIA | ULIONUOIN | UMOMUON | UMIONUOW | 0ZOZ/90/0€ | T0Z/L0/10 X340 | SuneradQ | ouepuany Apt@am | duepuany juanbay TO

NOILVHISINIAQY ANV 3DONVNYIA0D AINOUdINI :FAILDIMA0 IIDILVHLS

ALITIGVdYD TVIDNVNIA ANV JALLYHISINIANQY 29 1Nd1NO

INFLSAS INIWNYIAOD T¥D01 LNIIDI443 ANY JAILDI443 ‘T1GVINNOIDY TAISNOCSIY *ININ JN0ILNO

%€ = LHOIIM Vd) ‘LNINdOTIAIA ANV NOILVINYOISNVHL TVNOILNLLLSNI *T Vd)

LNAWJOTIATA ANV NOILVIWHOASNVY.L TYNOLLALILLSNI *T VAM'€



./07% -7 5

g a3e(
Suaziyd ||e jo1yauaq o} Awouoda 1e20] 243 mousd 0} pue U_QOWQ ino jo ajl| jo a__m_.-v 3yl D>O._RE_ 0] 2JN1oNJ1SeAjUl pue S3JIALSS JIseq I|qeulelsns Jo co_m_?u..n_ 31 24NSU3 O] UOISSIIN
LOE0Z Aq Awouoda |ed0| a|qeulelsns pue pajesdaiul Ajleneds v, tuosip
[euld ‘D
51935183y |eacidde 0z0Z
2dUBpUINY 10} |1puUno) 03 aunr og
€0 |1PUno) 01 jwgns pue Ag |1oUnod
‘uoi3n|osay me-Ag u s4 me|-Aq Ju Aq paidope 0zoz aunr
[I2un0) % | swadeury | apjoysyels | AwaSeue|y Ju pue o€ Aq |eacudde
mel-Agiu 215 pue s3 1seM awadeuey padojansp 104 jpunod
awsageuen HYeIg | IHUNWWo) 1elp me|-Ag | smel-Ag 1u 03 JWgNS PUe Me|
31SeM | |euld 3y o yim ayy jo ju 00°000 Suipung | 23seAn jJo3u | awaSeueln 103e21pU| -Ag uawasSeue|n
S 1jeiQ 170 | uoissiwgns jnsuod | swdojaasQ ¥/N | 0z0z/90/0¢ 6T0Z/L0/T0 00T umo | awdojarag S1se M maN | @31sep dojeasg ol €0
51915182y 0zo¢
souepusny 3unfr Qg
pue Aq paisoy 020t
syoday suBledwed aunr og Ag paisoy
‘saunypid 00000 Sujpuny SBIlAI0E an|e S3NIPDY BAIY
S YO R T0 T V/N T v/N 0z0z/90/0¢ 610Z/L0/10 oot UMQ | B3AljE ALY SAlIE T 4 SALIY JO J3quinN z0
000.4 9AR2a[qO 2|qeln
90USPIAT 61/8T sesAl/sl01ed1pu|
WY3IBM 10 syosie] s198ie] syasie| 1981e] 1 221n0S sweN sya8ie) JduewIopad
1dX oljoj310d D Yy D PIE D pug 0 15T 21e( puj ajeq 1els | a3png Suipunyg 308f0.1d jenuuy auljeseqd Aoy | "oN

JYV4TIM TVLNIWNOYIANIT ANV DNIEE-TIIM ALINNWWOD 310NOYd ANV SIDIAYIS JISVE FTGVNIVLSNS OL $S300V AIAOHdINI *SIALLDIIME0 JIDILVHLS

JININVYD0Y¥d HOM ALINNIWINOD 3HL 40 NOLLYINIWITdAI € 1NdLNO
‘SIDIAYIS JISVd 01 SSIDDV ONINOYUdINI :Z LNdLNO

INZLSAS INJNYIAOD T¥D0T LNIDI443 ANV JAILD343 ‘FT9VINNOIIY ‘FAISNOdSIY -3NIN IN0DLNO

% §9=1HDIAM Vd) :LNINHO13NIA FINIDNYLSYHINI '8 AHIAINTA IDIAYIS JIsvE € Vd

INTFNJdOTIATA TINLINILSVHANI ¥ AYIAITIA IDIAYAIS DISVE € VdA'P




L0507 Aq Awouooa |e20] 3|qeulelsns pue pajes3ajul Ajjeneds y, (uosip

Suazid || J0 13UAY 10} AWIOUODS [B20] U3 M43 01 pue 3jdoad Ino jo a41] Jo Ayjenb ay1 aac.dw) 03 3IN1ONASELU] PUE SITIAIIS JISE] S|qRUIEISNS JO uoisiaoid 3y} 3anNsua o] 1UOISSIAl

7O Japinoud 070z aunf
uolssiwugns 0INIS 0l4d &} oeAq @
Jo Juswss 13pInoid joqu 01 jwgns [3|nwiee A [EXEYEIET 0zog =unr
pRajMouNDY CR]ISELS $2115 | awjulodde pueu 1B AJasinN 1e o€ Ag Alasinu
pue u Agays AasinN pue | oneayoads |ediprunia pado|aAsp aja|nwele|p 1e
oneaydads | @yl jo Jen0 jJo3u | 2USEejouo ayyjou 000 Suipuny jou Asasinp Jojealpul | Auasinp jedpiuniy
S | pauBisSiTD Suipuey | swdojaasg | 1edyUap| | awdojsAlg 020Z/90/0€ 6T0Z/L0/TO 00S ump | awdojanag [edidDiuniy MaN dojaaag oL 90
D "Hoday
ssaiBoud
‘wO-€0
a9
swjuloddy
4ol Japiaoad
uoissiwgns 28eusis 0IAIDS old 0702
J0 JuawWal pue Jou 03} Jwqgns 3 aunr og 0z0z aunr og Aq
pajmou Yy a5ud) 2y} | Supusq syl | swiulodde pue u |o|nweey | Aq pe1dais sied 8|3|nWele
pueu | jouoldala | Jouoidaij pue | onesyads 1e SBupuag ay3 jo 21s
onedynads ayljo 2y} | |usejouo ay3 jou 000 guipund | Jedjoua jied @ J01E2IpUl paljuap| syl 1e
S | paudis:TD | uopezjjeuld jo Suinels | pesyiuspl | swdojaaag 070Z/90/0¢ 6T0Z/L0/TO 000 T umgQ | wysliqels3 |[2|nWeEA MaN Supusg paizol SO
0zoc
(uSiedwed | sunfQg Aq
<EETe] pa12npuod
suoday usain E]
pue poo9) wwelgoud 0Z0zZ aunr
sainpid awwelsold Sulues|d og Aq swwesdoid
‘s193518ay Suues|d 0] Suiues|n
20UBpPUINY 00’000 Suipund [elU | SWUOJIAUR Joledipu| |EIUBWIUOIIAUT
S +¥0O-10 € € € € 070Z/90/0¢ 6T0T/L0/TO 000 v umQ | awuoldiaug [4 MaN }dnpuc) ol 0
‘uolnjosay
[IPuncd g
me1-Ag ju
awadeuelpn
3158 M




SUZ[D ||B JO 1J3Uaq 10) ALIOUOI3 |ED0] BY} MOI

,0£0Z Aq Awouoda |es0| 3|qeurelsns pue pajessaqul Ajjeneds v, (UOSIA

3 o3 pue ajdoad J4no jo 3j1| Jo Ajijenb ay3 snoadw) 0} 3uNIdNJISEIUL PUR SIDIAIIS DISeq S|qeulesns Jo uoisiaoad 3y} 3InsuUa o] UOISSIA

310N
ISETNIETql
pue
4913137 3U
awuloddy
rde)
uolssiwgns Adsnijeq olg (erderd
Jo uswas pue 01 Jywigns aunr og Aq
pajmouyay 13pINOI4 pue u sJauleluod paseyasnd 0c¢oz aunr
pue u 201M3S | onedynads pue | slauleluo)d o€ Aq siauleluo)
onedyoads Jjou ay1jou 000 Suipund | suig asnjay pue 101e21pu| pue sulg asnjoy
S | paudis:TD v/N v/N | Pwiuloddy | awdojsasa | 0Z0Z/90/0€ 6T0Z/L0/TO 000 T umQ | Jo@seyaind | sulg asniy MaN 95eY2INd 0 80
Lioday pue
salnypid
‘310N
ISENIETg 0coz
o aunrog
uolssiwgns 018 s,28eudis | Ag pajjeisul
J0 Juawald 03 Jwigns Suidwinp 28eusis 0zOoz aunf
pajMmouddy pue pue u pue uidwng 0g Aq s,88euBIs
pueu sagelois | oneoyoads a8eJo3s pue Suidwng
opesiynads siadwed Jo Iyl jou 000 Suipung | siadwed jo adel0)s Joieolpu| pue a8eio1s
S | paudis:TD Y/N Y/N | uone|eisu| | swdojaalg 020Z/90/0¢ 6T0Z/L0/TO 00s UMQ | uonejeisu] siadwed MmaN | siadwed |eisujoL L0
'S24Nn1d
pue
syoday
ssaidoud :
tOsioday
ssal8oid
‘€0
deneu

awuloddy




33

»4,%

6 98ed
0507 Aq Awouoda [es0] 3|qeurelsns pue pajeidajul Ajleneds v, tUOSIA
00z
aunrog
pa1sal pa3sal pa352] paisal Agq pa1sa) paisal lorderd
Modal pue SapIyaA S3PIYSA EETRIITET S3PIYaA Suiysal S32IYBA sapiyan | aunr g Aq paisal
13315183y l1o0j0W Joj0w Jojow lojow awoodu| S3PIYSA 10300 Jolow S3|21Y3A J030A
S #0-TO %00T %00T %00T %00T | 0T0T/90/0€ 610Z/L0/T0 X340 | uoneisdo J0301A % 00T % 00T | Jojuoneaiddy % Z1
Qzoz eunr
0g Ag 01
papuaje papuajie papuaje papusie papualie papusaie
uonesydde | uoneddde | uonesdde | uonesldde uopnesijdde | uonedidde 0zoz 3unr o€ Ag
Hodal pue 20U ERIVERI]] ERIVERT]] ELITERT] EERERTR] S30U3D|| | PapUSIIR SIDUIII
1315189y J9AUP 13ALP JaAP J3AP awodu| EERELTR] Januq J3ALIP 13ALIQ SJaulean
S ¥0O-TO %00T %001 %00T %001 0Z0Z/90/0¢€ 6T0Z/L0/T0 X3dO uonesadQ S13A1Q % 00T % 00T loj uoneo)jdde % 1
0zozZ sunr
0} 0} 01 01 0cAq o
papuajie papusjie papuaje papuaje papualne papus1ie
uonjesdde | uoneoydde | uonedydde | uoned|dde uojes|dde | uopeodidde
Jwuad nwuad ywusd Hwuad Hwiiad Hwiad 070z 2unr og Ag
Hodal pue J3NUP J3ALIp J9ALP 3P Hwiad J3AUP SEVYIq] papuslie Hwiad
13315183y siaulea| siaules| siauJes| sIaule’| awoou| SSE el siaulea] slaulea J9Al(Q SauleaT
S #0-TO %00T %00T %00T %00T | 0T0Z/90/0¢ 6102/L0/T0 X340 | uonessdo Siaulea % 00T % 00T | Jojuonedlddy % o)
91e21J1U3D
uolieiqied
pue
Hoday €D
da13973u
swjuloddy
o
uolssiwgns [SEXNIET] olg walshAs 0Z0¢
J0 Juawald wiasAs pue 03 Jwgns M3l Jo aunr 0g
pajmoudoy a3yl 10 iapinold pue u uorie|jesul | Aqg paj|eisu| 0zoT
pue u uolle||eisu| 901A19S | oneaydads pue | waisAs pue aunr 0og Ag waisAs
oneayioads pue Jjoju ayijou 000 Juipuny speJ3dn papetddn Jo1e21pu] 21 ||eIsu| pue
S | Ppaudis:TID v/N | Buipei3dn | swjuloddy | swdoisAsQ | 0Z0Z/90/0€ 6T0T/L0/T0 005 umQ SLA SIA MBN S1A @petddn ol 60




¥

01 @8ed

LOE0Z Aq Awouoda |edo| a|qeuleysns pue pajesdaqul Ajjeneds vy, (uosip

SUIZIYD ||€ 40 11}2Uaq 40} ALIOU0I3 [E20] 2yl MmoJS 0} pue 3jdoad Jno jo 341| Jo Ajijenb ay3 ancsdw 0} 34N1oNJISEYHUL PUE SIDIAISS JISE] I|GRUIEISNS JO UOISIACId 3yl 34NSUD O] UOISSIA

Juepuaje’
Hoday" 000 Suipuny | swweJdo.id [lsl¥]ale)y) jI2unod BunssA |1DUNO)
S #0-TO T T T T | o0zoz/90/0€ 610Z/L0/T0 | OOt ¥ umQ suodg syods Hods | suods jo Jaquinn 8T
0oz
aunrog 8T0¢
|leanssy | Ag paisoy u| paisoy
|BAIIS3 a1sNW [BAIISD) [BAI3S3) ozoz ”unr
215NIAl |edoy2 a1sNW a1snw 0g Aq |eAnsaS
jloday pue esoyy s 000 Sulpung esoy) |eJoy2 |eioy2 2SN |BJ0YD
S SHAUI T-D Y/N v/N VY/N | JoBunsoH | 0ZOZ/90/0€ 6T0Z/L0/T0 0SZ ¥ umo | rs SunsoH esoyy s esoyy s esouy s Isoy ol LT
(orderd
1 1 aunrog 8T0T
UaWeUINOo} usweulnol | Agpaisoyl | ulpaisoyl 0zOzZ 3unr
1Joday pue Suixog a3yl 000 Suipung guixoq | usweulnol | uaweuwinol | Of Aq lusweulno]
S S}AUIT-D v/N V/N Jo BuiisoH v/N 0¢0z/90/08 6T0Z/L0/T0 009 o umo 40 BunisoH Buixog 8uixog Buixog 350y oL 91
= pa1soy 0zoz sunr
1UaA3 og Aq pI3yY 0zozZ aunr
uonjeiqs|a) salliAloe 0¢ Aq uopeigalad
Hoday pue Aep 000 Suipung SaNAIIY uswom Aep s, uswopp
S S}AUL-TD Y/N v/N v/N S,UsWwiom 020z/90/0¢ 6T02/L0/T0 00€ ¥ umo UsWwom (to)auo [4 (T0) U0 3soy ol ST
0zOoz aunr 6102
Alemuny 0¢€ Agq suop ut paisoy 0ZO0Z 2unr og Ag
1ioday pue s JoAely 000 Suipuny sj|em uny jlem uny jlemund | Memung s JoAep
S S}IAUL-pD BulsoH Y/N Y/N v/N 0T0Z/90/0€ 6T0Z/L0/TO 00¢ o umo sdoheln s Johein sAoAey dyisoyol vT
0z0Z
aunrog 810¢
s8u3|eyd Aq paisoy ul pa1soH 0zozZ aunr
182008 23us||eyo a8ua||eyd @8us||eyYd og Aq 28us|leyD
Jioday pue s oheln 000 Suipun4 132008 192208 132008 1392006 s JoAelp
S SUAUL -ZD /N v/N o Bunsoy Y/N 0z0z/90/0¢ 610Z/L0/T0 00 o umo s JoAey s JoAeN s, l1oAeN Sylisoyol €1




33

ﬂ&

11 93ed
suaznid |je jo1ysuaq 1oy Awouodra |e30] ay3 moi3 0} pue U_QOMQ 4no jo 3j1] jo a__m_.__u ayl 0)0.._1..:_ 0] 34N1ONJISEJJU] PUB SIDIAISS DIseq I|qeulelsns jo :D_m__?D._& 9y} 2iNsUa 0] UOISSIA
L0E0Z Aq Awouoda |eso| 3jqeulelsns pue pajeldajul Ajjeneds vy, tuosip
° 0coz aunr 0zZoZ aunrog
Juepuaye’ s os Aq pIay Ag play s3unssw
spoday- 000 Suipung | awweidoid s3unsawy Jojedipul Aujigesig
S ¥0O-TO E T T T 0202/90/0€ 610Z/L0/10 00T d umop Aungesig | AMpgesig v MIN 40 IsquinN TZ
3 0Z0Z aunf 0zog
Juepuayie’ 0 0¢ Aq play payoune] aunrog Aq play
suoday” 00 00T Suipund | awwelSold s3unasn wnio4 s8uiaay Jepuan
S ¥0-TD T T T T 020Z/90/0€ 610Z/L0/10 d umo 13pu=9 19puUss ¢ d9pua 4O J3quinN 0Z
AUl
13151581 3 0Zog sunr 6T0C
suepuaye’ s | OgAgp|ay | ulpayoune| 0Z0T 2unr Og
spoday’ 000 Suipung | swwes3oid s3unsa jpuno) | Ag pjey s8unsain
S ¥0O-10 T T 1 T | 0zoz/90/0g 6107/L0/TO0 | 0054 umo YInoa UINOA § UINOA | YINOA jo Jaquinp 6T
S}iAul 0coz aunr 8T0C 0zZ0oc sunf
1935182l @ 0€ AqpIeH | ulIpaydune| | og Aq pajsoy plaH




=y

‘.N‘\W

7T 98ed
SuaZINS ||e JO 11J3Uaq 10 Awouod3 |eso| 2y moJid o) pue 3jdoad 1no o 41| Jo Altjenb ayy anoadw 0] 31n1dNUSEIUL PUE SIDIAIIS DISE] I|GRUIELSNS JO UOISIACId U3 34NSUD O] UOISSIA
+0E07 Aq Awouoda |edo| 3jqeulelsns pue pajesdajul Ajjleneds v, (uosip
0zZ0g aunf
ogAqp
910Npuod 0z0z aunf
swelidoud 0€ AqQ pa1onpuod
SuipAasy sweJt3oud
s131s18ay s uos SuipAday
E} 6 swooul | uiedwe) | uSiedwe) Jojedlpu| uo susiedwe)
00T | duepusny T T L T | 0Z0Z/90/0€ | T0Z/L0/10 X340 | uoneisdp | 3BulpAdsy 14 MIN 30 Jaquinpn c
anPalqo a|qe4n
20UspIng 000:4 Sed|Al/s103edlpu|
W319M 10 syosie| syo8ie] sy1981e] 1o81e] 6T/8T Elo¥[glely Juwiep sya8ie] SoueuLIOpDSd
Id) oljo431od 0 Yy 0 pig D puz DIST aleq puj | 9@ Meis | 133png Suipuny p3lold |enuuy auijasegd Aoy | "oN
AWONQOD3 TVO0T1 AILVHOIINI *3IAILDINd0 JI193LVHLS

JNINVED0Hd NHOM ALINNINIWOD FHL 40 NOILVINIWITTdINIL € LNdLNO

I3LSAS INFNNYIAOD T¥D0T INIIDI443 ANV JAILD3443 ‘T1GVINNODDY JAISNOdSIY :ININ JIN0DLNO

% €=1HDIIM Vd)I -LN3INdOTINIA DINONOD3 1VI01 7 Vd

ININdOTIAIA JINWONOIA TVIOT ¥ VdN'S




ke’

75

c1 98ed
suaznid ||e jollauaq 4104 Awouoda |ed0] ay3 Mmoisd 0} pue U_QOD& ino Jo 3jl| jo >u__m5—u 243 U>D._n__._.__ 0} 2anjonJjseljul pue sadlAIas disSeq ajqeuleysns jo _._O.—m.soh& |y} ainsua 0] :uolIssiz
L0€0Z Aq Awouoda |ed0| ajqeulelsns pue pajeidaiul Ajjeneds v, :UOSIA
0¢0¢
1 aunr og Aq
uswiiedap Jauenb palonpuod 0Z0z aunr
ay3 | Japenb uad Jad ?qo1s 0€ Ag pa12npuod
Jo Apoisno | paionpuod pa1onpuod UOI1BDIIBA SUOI1EJIJILIDA 1
ayl 2q 01 2q 0} 19sse |e} sjasse | uawaSeue|n
Ul 519558 | UOIIeDIHIIDA UoI1B31JISA 0 | | uswysedap S1955Y |el [eluawyiedap Alojuanu)
GZ | uosuoday josse T v/N josse T V/N | T0Z/90/0€ | 610Z/0/TO | euonesadQ ¢ | uswiiedag JO JaquinN | pue s1assy | pE
ordord
aunf Qg
A3aleu1s ASa1eu1s ASajens ASajens Aq A3aje13s
$S92JN0S | SNUSASI B} | 3NUSASI |B] | SNUIAIJ |B} | SNUBA3I |E] anusanal el 0Z0zZ 2unr
anuanal e} | uawiedap | uswiiedsp | uswyedap | uswiiedap uswnedap 0€ Aq ASa1e415
uawyedap ayl 9yl oyl ayl ayl ASa1ens juswsoueyul
Jo uone jo uone jo uone Jo uone Jo uone Jo uone 3 9NU3AJY Y1 JO ASo1e415 1
juswadwt | juswsadwy | Juswadw] | wawadw) | juswajdw) 0 | | uawajdw waoueyul uonejuswsadwl | uswadueyul
GZ | uosyoday %00T %00T %00T %00T | 20¢/90/0€ | 6102/0/10 | eUOREISAQ %00T oNUIAIY % SNUSAIY €C
0004 aAR3[qQ 3jqeln
IJULpIAS 1394VvL 1394Vl 13D4VL 1353V1 0¢/6T syasie] SeajAl/s101ed1pu|
WSIBM Id) | Jooljojuod | O wh |0 «€ | O an | O o § sleq puj | 9leqg Hes 198png lenuuy Suljaseg | SJUBWIOLAd A9) | awweidold | "ON

ALMIGVIA ANV INJWIDVNVIN TVIDNYNIJ ANNOS :JAILDArdO D193 1VHLS

ALITIGVdYD TVIONVNID ANV JALLVYLSININGY :9 LNd1NO

INFLSAS LNIFIWNH3A0D 1vD01T LN3IDIH43 ANV FAILDT33 ‘FT19VINNOIDV FAISNOSIY 3ININ JW0ILNO

%ET = LHDIIM Yd) ALIMIGVIA ANV LNIWIDVNVIA IDNVNIH TVLIDINNIA =S Vd)

ALITIGVIA ANV LNJWADVNVIN JONVNIA TVIDINNN S VA9




S
1 98ed .NW

SU3ZIIO ||B §0 112U3q 10j AWOU0D [E20] 2y} MoJ3 0} pue 3jdoad uno jo 341 Jo Aljenb sy) 3aoadwi 0} 3aNIINASEIUI PUE SIIIAISS JISEq IGRUIRISNS JO UOISIACLd Y} 2INSU3 O] UOISSIA

L0€07 Aq Awouoda |ed0] ajqeulelsns pue pajesSaiul Ajjeneds y,, :UOSIA

0zoz
aunrgg
198png 198png }83pnq 188pnq Aq 398png
leyde) leyde) leyde) leyde) leyide)
pa109foud pa1oaloud payoaloud payoaloud payafoad
el el e} el el 0zZ0T 2unf Qg
uswiiedsp | uswiliedsp | uswiledsp | uswiiedsp uswiiedap q 1938pnq |eude)
Hoday ayi Jo ayl o 9yl Jo QY1 lo 9y1 Jjo |ejuswiedap 1
|edueuly Suipuads Suipuads Suipuads Suipuads 0 I Suipuads 128png uo Buipuads | uswaSeuew
S¢ Apspenp %ST %ST %SC %S¢ | 20Z/90/0€ | 6T0ZLO/TO | BuUOnEISdQ % 00T Pa31edo||y 198pnq % | Sunypuadx] 9¢
0¢og aunyg
0g Agq pa
Juswaduwii
pue 0¢0¢ aunf Qg
ueid 1u padojanap Aq payuswsadwi
swaundoud ue|d Ju pue
|e1 | padojanap awaindold padojansp ue|d 1
uawiiedsp ue|d 1u ey juswaindoid | uswadeuey
|ENUUE | 3WIIN204d 0 | | uawyedaq 198png |eruawliedap puewsaq
SZ | panouddy [enuuy T v/N V/N V/N | Z0Z/90/0€ | 6T0Z/0/T0 | euonessdQ T pa1e20|Y Jo JsquinN -NDS | &z




233

ﬂ%

g1 ade(d
SUIZINO [|& JO 1J3u3q 40} Awouod3 |edo] ayl moud o) pue ajdoad ino jo aj1] jo Alijenb ay3 ancidwi 01 2INIONJISEIUI PUB S3D1AIAS JISE( 2|JBUIELISNS JO UOISIACId 3Y3 3UNSU3 O] :UOISSI|A
+0E0Z Aq Awouoos |ea0| 3jqeulelsns pue pajesdalul Ajjeneds v, :uosip
pspusne pspus1e papusne papuane papuaye passalppe
passalppe upny Hpny Hpny ipny Hpny Hun 3ipne
salenb |eusay| |eualu| |euIaju] |euaiu| |eutailu| |eusa1ul
upne | AQ pasies | AqQ pasies | Aq pasied | A pasiel Ag pesied Aq  pesied
|eusalul sauanb salanb salanb salenb salanb salsnb
pale(a4 |e} | ypne  |e3} | ypne  |e} | pne  |e} | upne  |e} ipne  |e} | uejd uonldy | ypne  |e}l
uswitedsap | uswiedsp | uswiiedap | uswiiedsp | uswiledap 0 6 | | uswiiedap 1pny | uawiedap
GZ | uo uoday %00T %00T %00T %00T | 20Z/90/0€ | 10Z/L0/10 | euonesado %00T leusaiul | Jo % sunipny | /T
lojedipul
2
uewuopuad
Aoy /
JUSPIAS : sanlalqo
j0 1393Vl 135dvi 1394Vl 1394Vl ajeg u jo8ie] 9
WS M 1d) oljojyod | 0 wt | O € | O o | O I | onsjdwoy | a3eq uveis w3png lenuuy auljaseg | |qeinsea]y swuweidold | ‘ON

NOILVdIDILYVd ALINNININOD JAILDI443 ANV NOLLVHLISININGY ANV FIONVNYIAOD AIAOUYdIAI :IAILDIIG0 D1DILVHLS

ALITIGYdVD TVIONVYNIA ANV JAILYYLSINIAGY -9 LNd1NO

TIAON FFLLIWINOD adVM A3NI43Y¥ YV HONOYHL ADYHOOW3Ad N3d33d S Lnd1lno

INFLSAS INJWNYIAOD T¥D0T LNIDIH43 ANV FALLDIL4T ‘F19V.INNOIDV ‘TAISNOCSIY :ANIN JINOD1NO

%9T =HOIIM Yd) NOILYdIDILYYd DI19Nd ANV FIDNVYNYIAOD A00D: 9 Vd)

NOILLVdIDILYVd JI'TdNd ANV ADNVNYIAO0D d00D 9 VdN'L




Ry

91 98ed - AW.
SUIZIYD [|B 4O 33U 10} ALou0d3 [e20] 3yl mo.d o) pue 3|doad Jno jo 3} Jo Alljenb 3y3 aAciduwi) 01 3iNJONJISEIYUl PUB SIDIALIS JISE] m"nm.aﬂ%
LOE0Z Aq Awouoda |edo| ajqeuleysns pue pajesdajul Ajjeneds v, (UoSIA
0zOz =uny 0¢0z aunr
oc Ag pa 0t Ag ysu
1oday 1 1 1 1 uawadwi J18a3e438
uone | uswyuedap | uswyedsp | uswiledap | uawiiedsp pue |e3
awa|dwy 2u3 syl a3yl ayl pauiuapl 1 uawiledap
pue 10} SHyS1Y 10} sysiy Joysysly | 4oy sysiy uswedap Sy1jo uone
1915189y D1891e418 J1893e118 J1891e.438 o18a1e118 ayl uswadwy
AsiY 1e1 3yl jo 9yl jo 2yl jo | 3yl j0 0 6 1| 404  sysiy 1915139y | pue uo
GZ | uswyledaq | uonesMN | uonedni | uone3niN | uoleSIN | ZOZ/90/0E | TOZ/L0/TO | euonesadpo 218218115 Asiy | nesynuspl | luswaseuely ¥sly | 67
0¢0z aunf (orderd
0 Ag o aunf og Aq
papuane papuane papuane papuayne papuane passaippe
passaippe upny pny Hpny pny upny lun  upne
salanb Jeusaixa [BUIDIX3 |euJaI%d [EIEYE] |euIaI%2 [EEIVE]
upne | AQ pasied | Aqg  pasies | Ag  poasies | Ag  pasied Agq pesiel Ag pesied
|euIaIxa sauenb salenb salenb saLanb salanb salanb
pale|as |el | 1lpne  |e} | pne  |e} | Jipne  |e1 | ypne  |e} lpne  |e1 upne  |e1
uswyedsp | uswuedsp | uswuedsp | uswiiedsp | uswyedap 0 6 | | uswuedasp ue|d | uswaysedap
GZ | uo yoday %00T %00T %00T %00T | Z0Z/90/0€ | TOZ/L0/T0 | euoneszdQ %00T | Uoy OV | Jo % Sunipny | 8¢
0cZog suny 0¢0¢
0f Aq 0y aunr og Aq
Jo3edipul
22
ueuLiopad
Aoy /
2DU2pIn= w@>___00_.n_°
jo 1394VL 1394Vv1 13934V1 1394V1 sjegu w3ie] 9
WM IdX oljojHod | O wi | 0 wE |0 | P T | oneldwo) | a3eqyels 128png |enuuy aulaseg | |qeinseajp swiweiSoid | ‘ON




A =

LT 93e(

suUazMI3 [|e JO 1JaUaq 10} ALoUo33 [e20] 3yl MmoaS o] pue 3jdoad ino jo 31| jo Ajijenb sy} anoidw 03 3INONIISELUI PUEB SIDIAISS JISRq S|GRUIEISNS JO UOISIACLD 3L 2INSU3 O] UOISSIA|

L0E07 Aq Awouoda |edo| sjqeulelsns pue pales3ajul Ajjeneds v, :uosip

0Z0z dunf 0zoc

o Aq p sunr og Aq

31BUIPIOOD pleYy 9q 0}

aq 01 s8unasw

Sa1nulp sSunasy ssunasiy EEUIEETI] s3unsasy 93lwwo) 991} WWod

33IWWOY | 33UWWOo) | 3NIWWOD | I8NIWWOD | 291UWWOD 0 6 | oljojH0d oljojyiod
Y4 0O10J1404 | oljojliod € | oljojiiod € | oljojjlod € | olloplod € | Z0Z/90/0€ | T0Z//0/10 | euonesado 4" 71 | Jo J3quiny SIVIABS [IPUNOD | TE

020z

aung o€

0202 A wayy

aunr gg Aq 31eBIUIN

paiesniw pue

1915189y 1915189y 1915139y 1915189y pue 1215189y

Hoday 3sid | Sy | Astd | | sy I 13151331 sy |

uone | euopesadQ | euonesadQ | euonesadQ | euonesadQ ysiy | euonesado

uswadw ayl a1 syl 241 euoneladQ 2yl

pue | UOSHSIJ|BY | UOSHSH [B1 | UOSHSII[el | UO SySi |el ay1 uo uo sysi |e3

J93s180y | uswiiedsp | uswiiedsp | uawiiedap | usawiiedap payljuapi uswyledsp

Asiy 1e3 30 jo 10 0 0 6 || s¥sd |Bd 1915139y | 4o uo
Gz | uswyledaq | uonesnin | uonesniy | uonesu | uoneSiUW | Z0Z/90/0€ | TOZ/L0/10 | euonesadg | uawiieda( ysiy | 1esyniuap] | juswsaseue|n ysiy 0¢

_ Jojedipul

2o

ueunopad

Aoy /

32UIPIAD saA1alqo

j0 1394VL 1354v1L 1394v1 13954V1L ajegu jesie] Gl
WS M 1) oljojyod | © wt | O € | O € | T »I | onejdwo) | ajeq uels 198png [enuuy suljaseqg | |qednsealnl awiweidold | "ON




ﬂ

suaznYd ||e Jo 11auaq 4o} Awouoda [ed0] Ay} MoJ3 0} pue ajdoad ino 4o 34| Jo Alijenb Suy dAosdW 0} JANJONIISEIRUI PUR SIIAISS J1seq ajqeule}sns Jo uolsianoad 3yl 24nsua 0] UOISSI|A]
LOEOT Aq Awouods [edo] a|qeuielsns pue pajesdajul Ajjeneds v, ;uosip

%001 ONILHDIIM TV1O0L
%9T uoinedidijied o1jgnd pue 33UBLISA0D POOD) g
%ET Ajnjigeip pue yuswsBeuelp soueuld jedpiuniy ‘g

%E 1uswdolaAl( d1Wouod] |BX0T '

%G9 juawdo|ana 3Jn12NJ1SeU| pue AISAIIB(Q 3JIAISS dIsey “E

0 aleuoney [eeds

%€ | uawdolana( |euolniesiuesig pue uoljewIosues] [edIDIUNA‘T
IH9IIM SYIYVY IDNVINYO4HId AT

SVdA NO SNILHDIIM :d 3l9el

JUBLLUSSISSE
[BUI} JO %07 104 JUNOIJE ||IM YD PUB %08 10} JUNOIJE |[IM HIOM JO SESIE UIRW Y} SULIBAOI SY/d) ‘94025 [e10] 93 03 Jied J1103ds B 9INGLIIUOD [[IM PUB PaIYSIam aq ||IM JUSWISSISSE JO Bale yded
‘Ajan13aadsal ‘(sYDD) suawalinbay Adualadwo) 9100 8yl pue (Syd)) sealy aouewIopad A3y 9yl 0} pa1ed0|[e 0Z:08 10 1ySiam e yum ‘syuauodwod yioq 1suieSe passasse aq [|Iim 3aAojdwa ay|

“JUSWS3J3e 30UBWIOLIS 33 Ul PAUIRIUOD 3 ISNW YdIYM JO Y10g SIUUOdWOD 7 JO SISISU0D passasse ag Isnw aaiojdwa a3 Jo aouewomad ayl yolym uodn uoualL ay|

SVAHV HONVINHOJHAA AT ddd SONILHOIAM IINVINHOIUAd 8



suaznid [|e o 143uaq 4oj Awouoda [e20] 3y} moid 01 pue 3jdoad uno jo 3y1| Jo Alljenb sy anosdw 03 3INIINASEIUL PUE SIDIAIDS JISE] I|GEUIEISNS JO UOISIACL Y] 2JNSU3 O] :UCISSIA]
+OE0Z Aq Awouoda |ed0| 3jqeulesns pue pajesdatul Ajjeneds v, JUOSIA

sjuswpedap J012as aul| |euoljeu Jaylo Ag pasinbai se ssusladwo)

auldidsip/play [edidiunW [BUOIIOUNY SUO UBY] 2JOW JO 33Pa|MoUuy

JUBWUIBA03 20| [eluawWdo|DAIp JO 93pajmouy

syJomaweldy Adljod |euoIlBU PUR 3A1IR|SIS3| 3Yl UIYIIM uoneluswa|dwi pue Jo uonelsidialu)

SIHDIAM

:S3IDN313dINOD T¥YNOILVYdNID0 JH0D

ST

{Asosindwod)snoo4 Jawo1sn) pue uoleIuILI U

0]

(Adosindwos)juawsamodw 3 pue juswaseur|y 3|doad

sisAjeuy pue 3UIn0S Wa|qold

0T

uolieAoUU| AIBAIISQ 92IAISS

juswadeue|n a3pa|Moud

1uswaseueln a8uey)

01

(A1osindwod)iuswadeur|y [e1oueUl

0T

1uswaseur|y 193lold pue awwelsoid

diysiopeaq pue Ayjigede) o1891e118

SIHDIIM

:S3IDN3I13dINOD TVIYIDVYNVIN 3H0D

S3IDN313IdWN0D

(s¥22) SININIHINDIY ADNILIdINOD FHOD D F19YL



OWW Tb

SU3Z[D ||B 0 3J3USq 10) Awouod3 [eo| 3yl mou3 03 pue 3|doad 1no yo 341| jo Aljenb ay1 anosduwl 01 3UNIPNIISEIHUI PUB SIDIAIDS JISBQ S|GRUIEYSNS JO UOISIACID SUY 2INSUS O] UOISSIA
007 Aq Awouoda |edo| ajqeureisns pue pajesdajul Ajleneds vy, ;uosip

uswsAosdwl

95eJnoduUd 01 soys uswaFeuew audsep qol ay3 ul pazdadxa [3A3] a3y} 01 dn 2duewoad Sulg 01 Aljige 10 JUSWIWIWOD
9y1 91eJ1SUOWSP 0} pa|ie) sey 33A0|d WS 3y "Ue|d SOUBWIOLAY PUB Yd U3 Ul PaijiDads se s101edIpul pue Bl1a1lid 3suewlo)iad
9431 JO || Isowle jsuleSe s}nsaJ D34S Ay mojag panalyoe sey saAo|dwd Syl 18Ul SSIEJIPUI JUSWISSISSE/MBINDL Y|
‘gol ay3 Joj paroadxa piepuels ay} 199W 10U S0P IDURWLIONI JUsWwancidwi 35e1n0dUs 01 S1Ioy? Juawaseuew aidsap qof
941 ul pazdadxa |aA3] 3yl 01 dn souew.opad Buliqg 01 AJljige JO JUSWIIWWOD Sy} 31BJISUOWSP 0] Pajie) sey asAojdwa ay] ‘ueld
3IUBWIOLS] PUB Y Y1 Ul P3I4IDads Se SI01edIpul pue eLS)ILD SduewIoiad ay3 JO [|e 1sow e 1suieSe s} Nsal aA130943 Aljn} Mojaq ouewopad
paAaiyoe sey 33A0|d W 31 1841 S31LDIPUI JUD LWISSISSE/MBINSI BY] "qo[ Y1 10} pa1dadxa plepuels 9y1 199 W 10U SS0P SIUBWIOMS T ajqeldaxeun
"UB|d 3JUBWLIOLI3d PUB Yd 3] Ul paljidads se sio1edjpul pue elIa1lid aduewloyiad Aay ayl

/ey uey] siow jsulede s}nsad SAIDSYD Aj|ny mojag pana|yde sey aako|dwa syl JeY] SIIEJIPUI JUSWISSISSE/MBIARI 3y ‘qol ay)

1o} pa3dadxa spiepuels 3y} JO SUWIOS 5199W IDUBLIIOUI 'seale A3y U] qof ay3 40j palinbal piepuels syl Mo|aq S| SDUBWIOMS Fd anPay3 Ajjn4 10N
‘ue|d SDUBWLIOLISY PUE Y4 SY) ul paiyidads se siol1edipul
pue BLIS}D Iouewioyad juedusis e 1sulese synsa. SAI}IBYD pansiyoe
Aliny sey aakoidw3 syl 1eyy saredipul |esiesdde ay] "qof ay3 Jo sease ||e Ul pa1dadxa SpIEpPUE]S Byl S193W AN} SOUBWIONSY € anay3 Ajing
"1eaA a3yl 1noy3noJyl sisylo suolleydadxy
IIe PaA3IYdE Ajjny pue S10}edIpul pue eSO 2dueWICMd JY) Jo Jley ueyl Slow jsuieSe s3Nsal aA112a4D A||n) SA0de pansiyde anoqy Ajpueaiusis
sey asAoldw3 2y eyl seledlpul [esiesdde ay) "qol sy1 ul pa1oadxa piepuels ayj ueys JaysSiy Auediiusis si aouewIoSd v IJuBwWIOMRd
*J1e3A ay1 1noy3nouy) Ayjigisuodsal Jo seale || ul siy} paulelulew pue
uejd 30URWLIOI3d PUE Y4 2Y1 Ul palj1dads Se S101eJIpUl pue LSO 3oUBWIONad ||B JsUleSe s1|Nsal 9A1103))3 Ajjn) SAOGE PSA3IYdE ERITTIRER]
sey aadojdw3 ayj 1eys sa1edipul [estesdde syl '[2A3] SIYl 18 92A0|d WS Ue JO Pa1IadXa PIEpUR)S By} SPRIIXD JB) DUBWIIONS S Suipueisinp
uoniuyasg 81025

LNINSSIASSY IONVINHOIHAd 0T

"198eue|A |edpIUNnip
3y} pue usdeuey [edpiun|yl 3y} 03 Sunioday sia3eueln JO uoneNSaY SJUBWIONA 19007 JO UOIIEINSTY SIUBULIONS 3U3 JO (D)EZ UONISS YIIM BUI| Ul SUOP 3q ||IM UOIBN|BAS 3DUBWIONS]

NOILVATVAAd IDNVINHOJdAd 6

%00T dDVIN3IDYH3d TV1OL

S Aujedidiunw ayy jo ujuonnouny 3yl anoidwi 01 AJAIIESID DIWeUAp pue [euondadx]




23

1Z ?8ed

74

5UazZN}Id e JO JY2uaq 10) Awouodd [e0| 2yl moa3 o3 pue ajdoad ino jo 31| o AJljenb syl anosdwil 03 3uNJONAISEIUL PUER SIDIAIIS JISBY 3|Geule}sns JO uolsinocld Y3 2iNsUa O] 1UOISSIA|
L0€07 Aq Awouoda |edo| ajqeuleisns pue paleiSajul Ajjeneds v, 1uosip

Hd IONITIHS

HIDVNVIN TVdIDINNIA DNILDV

19 AFTTINTVIA

SADIAYIS ALINNININOD HIOVNVIN HOIN3S

<

%31va
4

assssssssssascsagassssnssnnnsnnnsinonds Byssessnane

g m?%

STUNLVNDIIS'CT

"1uawaa.8y sduewIopad pausis ay) 01 ainXauuy ue se sanlas uejd souewiopad sy}

1931110 8ununoooe

9yl Yyum syuswaaide souewsoysad udis pue uejd souewloyiad pasinbal aue siadeue|p /£SS ||V "E00Z 4O 95 10V 1uswaSeue|n adueulgpd [edpiunia] 9yl Yyium aulj ul pausis st asuewdopad siyl

"JusWaai8e adue ..F.Otmu

3y31 Jo 1ed aq 1snw ued siyy pue sdes |je ssaippe 1snw jey) ue|d Juawdoaaaq [euossad dojaaap 1snw siaSeuew jey) saiinbal ‘9oz 4O UOIIRINSY IDUBUIIONS DY) JO 67 UOIIIS

(dad) SNV1d LNIWdOTIAId TVNOSHAd TT



